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OUR MEMORANDUM 70 THE T.U.C.
‘ON TRADE UNION MOUEMENT & INDUSTRIAL EXPANSION

Full text is published for the knowledge of the workers.

The following memorandum of the Union, submitted to the T. U. C. on November 23rd, 1960, states our views on certain questions -
concerning the Trade Union Movement and Industrial Expansion.

It is

our hope that Union officials at all levels as well as ordinary members will study its contents carefully.

" After careful study, the Union
would like to submit its views on Dr.
Goh’s memorandum to the T.U.C.

- It must first be pointed out that
the Union acknowledges:-

(1) The State is confronted with
’ ‘the urgent need of creating
employment opportunities for
“the increasing  unemployed
people and the increasing popul-
ation.

The trade union movement can
play a certain part in industrial
-expansion.

£2)

On the basis of the above and
‘taking into consideration the difficulties
confronted by the trade union move-
ment in its task to achieve justice for
the workers, the Union will give below
its concrete ond constructive views on
industrial egcpansion, its relations with
the trade union movement and the
part the trade union movement can
splay.

Importance of Industrialisation:

Faced with a serious situation
where the unemyloyment problem is
.mo‘unjt'ing. and population increasing
‘rapidly with the result of more and
more young boys and girls coming into
‘the labour market every year looking
for jobs, to create employment oppor-
funities»;for» these people has become an
immediate ﬁrbbiem of the State. Our
trading has reached its satu ration point
where no expansion is possible to
provide more employment. We have
no more land to cultivate. Hence,
industrial ex_paﬁsic»ﬁ is the only way
out at the moment. We also appreci-
ate that in the long run industrialisa-
tion creates wealth for the society and
is an important stage that we have
to pass through in the realisation of
‘a socialist society because industrialis-
atidn is a pre-requisite to the const-
ruction of economic foundations of
socialism.

Nb Contradictions between Trade Un-
don. Movement and Industrialisation:

At present, there is a section
of people who think that the trade
union movement is an obstruction to
industrial expansion. These people
are either ignorant of facts or have
ulterior motives. The Union wishes
to point out that there can be no con-
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industrialisation
and the trade union movement beca-
use:-
(1) If industrialisation succeeds, a
- good number of unemployed
people will be absorbed in fact-
‘ories; numerous semi-employed
and self-employed persons (like
hawkers, itinerant stall-holders)
whose lives are miserable and

insecure will be absorbed in

_modernised factories, which can

only result in the increase of
workers and strengthening of the
trade union movement. This is
fully to the advantage of the
_trade union movement.

(2) If industrialisation succeeds, it
will not be possible for emplo-
yers to hire unemployed people
to break the trade union move-
ment or to weaken the unions’
power of collective bargaining.

The success of industrialisation
is important for the present and the
future and there can be no doubt of
the Union’s support for industrialisat-
ion.

Factors affecting Industrialisation:

To talk of support for industrial-
isation is as easy as to talk of indust-
rialisation. But the success or failure
of industrialisation does not wholly
depend on whether or not the trade
union movement gives its support.
Weé should not overlook various other
factors or pre-requisites that are vital
for the success of industrialisation.
There is the problem of capital (mobil-
isation of local capital, and attracting
foreign capital); the expansion of mar-
kets (e.g. common market with the
Federation, the opéning of new overseas
market), Besides, the improvement
and modernisation of factories and the
improvement of the technical know-
how of the workers are also important,
The Union feels that due attention
should be paid to the above-mentioned
problems and proper solutions sought.

We believe that solutions to these

problems may involve political issues.
This is a matter for the Government
to elaborate upon. '

The Part the Trade Union Movement
plays in industrialisation:

The trade wunion movement
should observe the following two prin-
ciples and try to establish as much as
possible industrial peace so that cap-
italists will have more confidence to
come and invest. The two principles
are:-

(1) Unions should on the principle
of industrial peace with justice,
strive to maintain industrial
peace and avoid taking industrial
actions. °

(2) Claims of the workers should
be made with justifications and
should be such that there will
be no adverse effects on indus-
trial expansion and the national
economy. -

unions could strictly observe these
two principles and accept the principle
of reciprocity as guidance in settling
all trade disputes, then unions would
play an active part in the establish-
ment of industrial peace.

Review on Trade Disputes:

It would be unrealistic to sug-
gest ways and means to maintain
industrial peace without first studying
the facts of the present employer-em-
ployee relationship. Therefore, the
Union has prepared a statistical table
with reference to the trade disputes
dealt by the Union from June 1959
to October 1560. We have also made

an analysis and review of the causes
of the trade disputes including those
that led to strikes.

Retrenchment and

dismissals 212 cases
Wage-cuts 22 |,
Claim for wage

increases 49 ,,
Closing down of

business 20 ,,

Claims for enforcement
of Ordinances &
improved working

conditions 219 ,,
Miscellaneous 65 ,,

TOTAL : 587 cases
It is surprising to note the

number of cases of trade disputes as
shown above. But if the total number
of cases is divided by 16 months, then
we have approximately 37 cases. In
other words, the Union has to deal
with an average of 37 cases of trade
disputes per month. Taking into
consideration the vast membership of
the Union, the distribution of the
membership and the nature of the
disputes, it will be noted that the
figure is not abnormal.

Out of the total of 587 cases,
only 49 cases relate to wage claims,
while 219 cases were claims for the
enforcement of the Ordinances and
for improved working conditions. If
the two figures are added up, the
total stands at 268, which is still belJow
half of the total of 587. The fact is
that the majority of the cases were
that of retrenchments, dismissals,
wage-cuts and closing down of bus-
This reveals the fact that the
responsibility for the majority of the
disputes are that of the employers
whose intentions are neither peace

iness.

nor justice.
The employer-employee relation-
ship in the early stage of the P. A. P.
Government can be generally said as
good. This was because the Unions
and the broad mass of the workers
who gave their full support for the
Government, exerted the greatest efforts
to prevent from presenting excessive
claims and from taking industrial
actions. On the other hand, employers
had generally speaking, adopted a
more realistic attitude in dealing with
the workers’ ‘claims. And in accor-
dance with the principle of industrial
peace with justice, the Government
also strived to see that justice was
brought to those workers who did not
enjoy any form of justice during the
period of the Lim Yew Hock Govern-
ment. During that period, the workers
had presented wage claims and for
the implementation of the Ordinances.
However, all this claims were amfcably
settled. The Union wishes to point
‘out that there were very good reasons
as to why workers had made claims
for improvement of their conditions
of work during the early stage of the
P. A. P. Government. They are:-
(1) From the latter part of 1956 to
the General Elections, the work-

ers were not able to make any

claims since the trade union
movement was suppressed by
the last Government.

-(2) On the contrary, employers
during that period had taken
advantage of the situation, un-
favourable to the workers, and
treated the workers arbitrarily.”

(3) The victory of the P, A. P, in

' the Elections have strengthened
the confidence of the workers
to fight for justice.

Therefore, it was quite usual
for the workers to make claims during
the early stage of the Government.
In many cases, the terms they asked
for were already granted in the past
but were arbitrarily deprived of by
the employers before the Elections.
Objectively speaking, these were not

tresh claims.

The good employer-employee
relationship that prevailed during the
early stage of the P. A. P. Government
changed at a later stage. On Novem-
ber 27th, 1959, in a joint statement
reviewing the employer-employee relat-
ionship, the Union and 4 other brother
unions pointed out: ‘‘Certain employ-
ers who have political plots, hostile
to the Government and the unions
and who want to break the unions,
have today mis-interpreted the workers’
support for the Government’s policy
of industrial peace with justice. They
think that the workers would not dare
to take strike action and regard this
as a weak-point of the unions. Certain
employers have therefore rejected the
reasonable claims of the woikers.
Some even challenged the workers to
strike and ignored efforts of conciliat-
ion by officials of the Labour Depart-
ment’>, This is the reason for the
deterioration of the employer-employee
relationship at the later stage, which
took forms of constant dismissals,
retrenchments, wage-cuts, etc. and
which in some instances led to strikes.
When confronted with the provocations
by the employers, the Union tried its
best to exercise self-restraint. On the
one hand, it prevented the workers
from making excessive claims and
persuaded the workers to avoid action
when there were justifications for a
strike on the other. All this efforts
of the Union were aimed at maintain-
ing industrial peace. This demonstr-
ates in the reduction of claims for
wage increases. Out of a total of 587
cases of trade disputes, only 22 have
unfortunately led to strikes, while the
remaining 565 cases were settled thr-
ough negotiations and on the basis of
give-and-take. The following shows
the number of strikes and their causes:-

Dismissals 14 cases

Re-signing of Agreement 1 case

Claim for improved

working conditions 3 cases
Delay of payment of
wages 1 case’

(See page 18)
SRS S




Page, 10

15th December, 1960.

(From page 9)

Wage-cuts 1 case
Discontinuation of )
supply of meals 1 case
Claim for: adjustment
of work 1 case
TOTAL : 22 cases

Five strikes out of the above
took place during the latter part of
1959, while the rest occurred during
March 1960 and thereafter. By a
study of the nature of the strikes,
- one will note that they occurred as a
result of the employers’ arbitrary
actions like dismissals, wage-cuts, delay
in paying wages, etc. This completely
proves the views of the Union. At
present, certain employers, in their
drive to harass the workers, are taking
advantage of the workers’ support for
the Government and the Government’s
efforts in maintaining industrial peace,
by provoking the workers, grasping the
loopholes of the Ordinances, distorting
the ambiguous provisions.

We admit that due to the lack
of understanding of our economic con-
. ditions, the rank and file of the Union
have on many occasions presented
claims which were reasonable but un-
realistic at the present stage. In many
“instances, they were unnecessarily
aroused by the provocations on the
part of their stubborn employers.
However, we would rectify these
mistakes and see that union members
- observe the decisions and policies of
the Union. Undel no circumstances
will the Union hesitate in taking
necessary action against those members
-“who disobey Union decisions.
Proposals of the Union:
(1) On Retrenchment:

“From the review on employer-
employee relationship shown above,
it is noted that retrenchment has con-
stituted one of the major causes for
trade disputes. The working out of a
proper and reasonable solution will
avoid many disputes as a result of
retrenchment. The Union is of the
gpj_nion that the T.U.C. should consult

““with the Government on some form of
legislation in respect of retrenchment.
This legislation should include the
following:-

(a) Under what circumstances
should retrenchment take
place.

(b) Certain procedures to be
observed in retrenchments.

(¢) The principles of retrench-
ment; and

(d) The retrenchment allowance
entitled to by retrenched
employees.

The Union ‘is satisfied with the
retrenchment principles proposed by
the T.U.C. as published in the press.
It is believed that these retrenchment
principles will be of help to all unions
in the course of dealing with retrench-
ment grievances. But the retrenchment
principles proposed by the T.U.C. are
inadequate. The Union hopes the foll-
owing proposal will also be included:-

“When an employer intends to
retrench its employees wor king
in a certain department and after
the Union is satisfied that these
emi)loyees cannot be absorbed
in other departments, then only
should they be retrenched in
accordance with the agreed
procedures.’
_We are sorry that the principle

‘accepted by the workers

of retrenchment allowance is not incl-

.uded in the T.U.C. bropo,sal. We hope

this will be incorporated and accepted

when the T.U.C. consults with the

Government on the. legislation. o

(2) Redundancy Allowance:

The Union does not understand
the T.U.C.’s proposal that a fund be

‘set up by Government, employer and

employee for redundant employees.
We wish to know whether this allow-
ance means retrenchment allowance,
unemployment allowance or a kind of
allowance for those employees who
were retrenched, compensated and con-
tinue to be unemployed.

" The Union holds that retrench-
ment allowance has been the responsi-
bility of the employer. The definition

of retrenchment allowance should be :

““When an employee is retrenched, the
employer after in agreement with the
Union, pays a certain amount of com-
pensation to the retrenched employee
on the basis of his length of service
with the employer”’. The Union feels
that the payment of an allowance of
this sort is the obligation on the part
of the employer and it will not be
that this
burden be shared by the workers by
making contributions to this end.

(3) Unemployment Allowance:

Industrial expansion is to solve the
unemployment problem. At the same
time, how to minimise the difficulties
of the unemployed people should also
be given attention to. The Union t/here-
fore suggests the T.U.C. conducts a
survey into the unemployment problem
and after having done so, submit an
assistance scheme to the Government.
Reference should be made to the unem-
ployment relief scheme introduced by

" the United Kingdom.

(4) On the Ordinances:

The Union is deeply concerned
with the fact that various trade dis-
putes arose out of the implementation
and interpretation of the Ordinances.
This category of disputes could be
summarised as follows:-

(a) Employers refuse to imple-
ment the labour legislations.

(b) Agreement could not be re-
ached between employer and
employee on certain provi-
sions of the legislations,
which are ambiguous.

(¢) The scope of employees that
‘are covered by the legisla-
tions is not clear.

The Union feels that seeking
solutions to the various points of the
labour legislations at issue would un-
doubtedly be of help in realising in-
dustrial peace and minimising trade di-
sputes. Therefore, the Union suggests:-

(a) That Government should
strictly supervise the imple-
mentation of labour legisla-
tions by employers.

(b) That those provisions of the
labour legislations which are
ambiguous should be amend-
ed and made clear and
specific.

(c¢) That those provisions which
bring injustice to the wor-
kers should be deleted or
amended.

(d) That the scope of employees
covered by the labour legis-
lations should be enlarged
so that those employees who

are not. protected under the

legislations (like “club em-

" ployees, domestic servants,

piece-rated employees, etc.)
would get the same benefits
as other employees.

(5) The Unification of Trade Union
Movement:

This Union is of the opinion
that if the trade union movement is
to play an active part in industrial
expansion, the Government should pay
great care and attention to the work
of unification of the trade union move-
ment and give it encouragement and
full support. As we are fully aware,
since the unification of trade union
movement is being obstructed, the T.
U.C. cannot play its active part as it
should. The T.U.C. is at the moment
incapable of exercising restraint not
only on unions not affiliated but also
the unions affiliated because the status
of the T.U.C. is still uncertain. The
Union therefore fully supports the T.
U.C.’s request that the Government
enacts the Trades Union Bill without

delay so that unification of unions

could be carried out in accordance
with the 19 categories, as agreed by
the Government and the unions.

(6) Wage Norms:

The Union fully agrees with Dr.
Goh that the criteria for settling wage
claims and trade disputes should vary
from dispute to dispute. We believe
that this condition would continue for
a considerable period because: Our
industries are still in embryo. In fac-
tories with big capital, good manage-
ment, modern equipment and high
productivity, the profits are handsome
and the workers get better pay and
better conditions of service. But in
other factories in the same industries,
where capital is small, equipment old
fashioned, bad management, the profits
are also small and the workers are
worse off. This is the real situation
that exists at the present moment. The
Union therefore does not agree that
norms should be fixed at present stage
for each industry. We also do not
agree that the workers who are better
off should wait for the worse-off workers
to catch up before they could adjust
their terms of service.

However, the Union feels that
the trade union movement should make
efforts towards fixing wage norms. The
Research Bureau of the T.U.C. should
co-operate with the Labour Ministry in
conducting a comprehensive survdy into
the wages and working conditions of
the workers of all industries. When
this is completed and after having
taken into consideration the economic
conditions of the State and on the
basis of safeguarding the livelihood of
the workers, attempts could be made
to fix norms. The workers’ living stan-
dard and the prices on commodity
should also be taken into considera-
tion. They should not merely be fixed
on the basis of the comparison of wages
and working conditions of the workers
employed by different employers in
the same industry. At the same time,
we should not overlook the variations
of capital, equipments, management
and profits which usually determine
wages and working conditions or the
capacity to pay.

(7) Pioneer Industries:

We regret that certain foreign
capitalists are reluctant to come and

R

invest due to the alleged industrial

unrest and constant claims made by

the workers. In actual fact, as we

have pointed out in our review on

employer-employee relationship, theuf
employer-employee relationship has®
been generally speaking, good since

the P.A.P. came into office. Although

the workers had made claims during

the early stage of the P.AP. Govern-

ment, there are the social and histor-

ical back-grounds attached to it. To

overlook all this, one will not be able

to understand the true picture of the

matter. We feel that these foreign

capitalists who are worried about the

labour situation in Singapore must

have been influenced by the anti-labour

propaganda. As a concrete proposal

in our full support for the Govern-

ments’ programme of industrial expan-

sion and to give the employers of the :
pioneer industries the maximum co-

operation, we suggest:-

(a) That the union representing
the workers in the pioneer
industries should negotiate
a long term agree- ment
with tne employers.

(b) During the period of the
agreement, both parties
should negotiate should a
dispute arise. If direct
negotiation fails, the Union
should not take any action
without first consulting the
T. U. C. and its approval. .
obtained. When the’ interv-
ention by the T. U. C. fails ”
to effect a settlement, then
the Industrial Arbitration
Court should be made use :
of.

(8) Emploper-Employee Relationship: +
The Union feels that it is not
possible to establish good employer-
employee relationship by the mere
passing of laws. Apart from the efforts
of the unions, the employers have
great responsibility to shoulder in the.
improvement of employer-employee
relationship. - We reallse that private
capital will continue to exist in the
present society for a considerable
period. Therefore, when presenting
claims or taking any actions, we should
not overlook certain interests of the
capitalists. At the same time, qap-
italists should also realise that it is
the right of the workers to organise
themselves in unions, the advancement
of the trade union movement is a
process of history and that reasonable
rewards should be given for the
workers’ labour. Only when both
parties have realised these basic things
and have regard and respect for each
other and take a realistic attitude in
settling all disputes, that the main-
tenance of good employer-employee
relationship is possible. We feel that
to maintain good employer-cmployee
relationship is more important than
anything else in the process of in-
dustrial expansion or industrialisation.
We hope that employers would realise
that they have a very important res-
ponsibility in industrialisation and
make efforts to establish cordial rela-«
tionship with their workers. At ‘the
same time, we also hope the Govern-
ment would continue to play the part

‘of a HAKIM in accordance with the

principle of giving justice to the
workers and reasonable profits for
the employers.
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Message by the Minister for Labour & Law

" Never in the history of Singa-
pore has there been a Government

more favourably disposed towards the
workmq class and fully alive to their -

]egmmate aspirations for a fuller and
;. better life. The present Government
s not composed of representahves of
) ‘capltallsts,or colonialists but. of men
"and women with long records of service
“to the working class movement.

. -+ It is necessary to bear this
" obvious point in mind when considering
the policies and actiens of this Govern-
“ment. - The present Government has
“no reason to serve the interests of
capltal or of colonialists.
economic and

- .Its obligations,
pohtlcal are to Singapore as a whole
“and since the vast majority of the
4 people are workers, the promotion of
the welfare of workers has a high
: pmotlty in its scheme of things.

However, promotmg the welf-

-are of the people of Singapore is not
'sxrpgly a -question of shouting fiery
~§le§hﬁs about justice and. prosperity for
g'workérs. If it were a question of
*shouting slogans and promising auto-
matic wége increases for workers every
“iweek, then the present Government can.
“shout louder than anyone else and use

tHe machmery of Govemment to im-

‘pose wage increases.
7 But: unfortunately justice and
o prospenty cannot be secured by these
,-_31mple means.
sequence oi economu: expansion’ and
«conomic expanswn is in turn the
result of planning and hard work. No
‘amount of slogan shouting and attrac-
“tive promises can do away with the
“need for effort and planning on the part
" ‘of everyone to ensure prosperity.

* . . The P. A. P. said as much before
.the-elections. It promised no easy
‘path to prosperity at a time when it
) 'mig'ht have been politically advantage-
ous to have stated otherwise.

~ ..The most important task facmg
the Govetnment and the people of this
_,s_m‘all island is industrial expansion
“which is an essential part of the
.Government’s Five Year Plan. You
‘will realise the gravity and urgency of
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(_Sambohg Dari Muka Pertama)

dan di penjarakan, banyak kesatuan2
buroh yang di haram kan dan banyak
lagi "hal2 dan kejadian2 yang me-
Vny!edihkan kaum buroh telah ter jadi.
Sangkaan bahawa dengan menin-
das kaum buroh, mengharamkan kesa-
tuan2 nya dan menangkap pemimpin2
nya maka kerajaan Labour Front itu
akan selamat telah salah.
bahawa di dalam pilihan raya umum
, 1959 maka Partai Tindakan Rakyat
(yang selama nya di momok2kan oleh
péhiajah dan bonika2 nya termasok
partai Labour Front Lim Yew Hock)
telah beroleh kemenangan yang gilang
gemllang dan dapat membentok teraju
pemermtahan di dalam negera Singa-
pura berkerajaan sendiri.

Selama ‘hampir dua tahun kera-

Prosperlty is the con-

Ini terbukti,

ir ‘berkuasa maka banyak Un-.

to

the

Singapore General Employees Umon.

this problem if I state baldly facts
which no one can deny.
The first is that Singapore is a

|<|anr| with no great natural

‘small

resources. Our population increase of
four percent per annum is one of the
highest in the world. This means that
unless we can expand our economy
there will be no jobs for the tens of
thousands of people who will come

into the labour market every year.

The second fact to be borne in
mind is that Singapore’s economy is
a trading economy. We live by export-
ing and importing goods to and from
many parts of the world. To this
‘exterit our prosperity is based on the

willingness or otherwise of our foreign’

customers to trade with us. If they
do . not wish to trade with us or use
our services there is’ nothing we can
do about it. But we can induce them
to trade with us and use our services
if we can provide them with the most

efficient trading service and ofter them

the most advantageous terms.

We must - never forget that in
the past Singapore prospered because
it was the. trading capital for the
whole of Malaya. It developed as such
for nearly 150 years. Today with the
seperation of the Federation from
Singapore there is no certainty that
Singapore will continue to enjoy the
advantages it did as the trading cap-
ital of the whole of Malaya, We can
do so only if“we offer services and

.conditions which make it profitable

for the Federation to use facilities
offered by Singapore.

The third point follows from
the above two points. We must broa-

- den the base of our -economy by in-
dustrialisation.

Industrialisation me-
ans investment of large sums of capital
- which in economic terms means the
willingness of the community to invest
its earnings instead of consuming
them.

In a totalitarian country this
can be accomplished by forced savings,
by a cutting down of living standards
to a barest minimum, by conscription
and regimentation of the labour force

dang2 yang memihak kepada kaum

buroh telah di kemukakan dan di

laksanakan. Banyak pertikaian2 yang

terjadi di antara majikan/buroh telah di

selesaikan oleh kerajaan yang mengun-
ongkan kaum burch

Sanl Laurm QUurgh.

Oleh kerana dasar kerajaan Petir
dengan terang dan jelas memihak ke-
pada kaum buroh, maka kerajaan kini
sedang mengalami sekatan2 ekonomi
yang sengaja di lakukan oleh kaum
modal dan mereka yang tidak ingin
melihat ke-utohan dan ketegohan poli-
tik serta keamanan perusahan di tanah
ayer kita. :

Oleh kerana bilangan pendudok2
Singapura kian bertambah pesat dan
tiap2 tahun semangkin ramai yang
memasoki lapangan perburohan, sedang
kerja2 kosong tidak seimbang, maka
kerajaan kini sedang berusaha untok
memulakan perusahan.
mana yang sama2 di maklumi bahawa

Dan sebagai
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and capital resources and total control
over all economic resources. This
can be done in a vast and populous
country with ample natural resources

but not in a small country like Singa-

pore whose economy is that of an
international trading community.

In the circumstances the Govern-
ment must follow a different strategy.
It must persuade the population and
in’ particular the workers and get
their willing consent and approval for
government’s economic policies.

The fourth point is industriali-
sation requires a heavy outlay of
capital. .

All of this capijtal cannot come
from local resources even if there is
a total mobilisation of capital, which
means drastic reduction of existing

living standards.

So some. of the capital must
come from abroad. And foreign in-
vestors will not put money in Singa-
pore - industries
assured of stable economic and poli-
tical conditions. Nor for that matter
will local investors.

Fifth point is that having started
industries we must sell our goods co-
mpetitively in foreign markets. This
means a willingness on the part of
workers to relate wages to the require-
ments of competition in foreign mar-
kets and willingness on the part of in-
dustrialists to content themselves with
reasonable profits- and to plough back
the rest into expanding their industries
and making them more efficient.

The present Government could

take a doctrinaire line and refuse in-
dustrialisation on the basis of private
capital both local and foreign. It could
feed the workers on magnificient slo-
gans. It could organise strikes every
week in an effort to show that it is a
Government of the workers as some
adventurers have been exhorting us to
do. .
We could have a grand and
exciting time for a few years by this
sort of phoney militancy.
It is the easiest thing for any opport-
unistic government to do.

iudustrial

kejayaan - perusahan tersebut adalah
sebahgian besarnya tergantong kepada
kerja sama kaum buroh.

Yang demikian adalah di hara-
pkan bahwa kaum buroh akan mem-

horilian csaltanaan da dalianane
Oerikan soAongan dan GokKongan

yaus
sepenoh nya di dalam pembangunan
perusahan yang di usahakan oleh kera-
jaan itu justru untok melegekan peng-

if they cannot be

~ Government’s '~ economic

be a gradual
“mounting

The result will
decline .of our.;economy,

.unemployment and increasing misery

for all. There is nothing that cap-
italists would llke better than a large’
pool of unemployed, who, in their
desperation, would be prepared to
undercut wages. This sort of wage
undercutting may not be permitted by
a P.A.P. Government but if the P.A.P.

Government’s plans for economic exp-

ansion are frustrated then a pro-
workers Government may not be in
power next time.

The P.A.P.’s economic plans,
demands a certain amount of restraint
and sacrifice on the part of the people
now, but the fruit of such sacrifice is
not to profit the capitalists but to
protect the long term interests of thet
workers (a) by providing more jobs -
for our people and (b) by keeping
‘the unemployed as low as possible -
and thus denying capitalists an ample
reservoir of cheap labour,

This is the essential aim behmd
policy and
labour policy. The adventurer and
opportunist may try to pose as cham:

' pions of the workers by: promising
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anggoran dan untok mengurangi keru- -

mitan2 yang sedang di ala'mi‘ oleh ke-
rajaan dan kaum buroh.

Seandai nya ranchangan perusa-

han yang di usahakan oleh kerajaan
itu gagal, maka akibat nya bukan ke-
rajaan yang rugi, tetapi kaum buroh
sendiri lah yang rugi. Dan kerugian
itu adalah sebesar2 kerugian yang pa-
yah di perbaiki serta di nikmati.
Dengan adanya surat khabar ini,
maka saya berharap ia akan di nikmati,
di bacha serta di sokong oleh seluroh

kaum buroh, khusus surat khaba_r ini

1

“prosperity without tears’”’. But the:
consequence of such recklessness must
mean increasing misery for the worke_rs___
in the long run.

This Government has no mten-
tion of leading the workers into a trap
by empty slogans or by phoney postures
of militancy. »

_ That is why I ask the workers
to study the Government’s memoran-'
dum to the T.U.C. soberly and real-
istically and if you have suggestions -
“to make let them be constructive and’

‘not meaningless slogans.

In politics and economics it is
f acts and not resounding slogans which
shape events.

We cannot escape the consequen-
ces of our miscalculations which would
be misery and near starvation for this
densély populated island.

(K.M.BYRNE)
Minister for Labour and Law,
Singapore.
6th December, 1960.
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ak an dapat di jedikan dengan seluas-zi'
penerangan unto_k/

nya sebacai alat
menyampaikan maalumat2 dan pener-
angan mengenai gerakan2 kaum buroh

di tanah ayer kita kepada mereka yang

AP PR tidak dapat peluanag untok
seiama nya udag Capatl peilalls

turut bergerak chergas bagi mengikuti

perjalanan kaum buroh di tanah ayer

nya.

Akhirnya dengan melalui surat
khabar ini saya berseru kepada seluroh-
kaum buroh agar bergerak lebeh cher-
gas lagi untok menghasilkan chita chita
perjuangan kaum buroh ia itu menegak-
kan suatu masharakat sosialis yang
maamor, aman dan sejahtera. ’

TERIMA KASEH.

HIDUP-LAH SUARA KI'ISATUA.I\Tr

HIDUPLAH KAUM BUROH.
LUROH-NYA! -
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Perjuangan Buroh Sepintas Lalu

Oleh: Buang b. Omar Junid. (Setia Usaha Agong)

Atas permintaan agar saya turut
- memberikan kataZ sumbangan bagi
mengaluZkan penerbitan sulong akhbar
kaum buroh yang di usahakan oleh
Kesatuan Pekerja2 Umum Singapura,
maka pertama nya saya menguchapkan
sa-tinggi2 terima kaseh kepada Menteri
Hal Ehwal Dalam Negeri yang telah
“membesikan kebenaran “fhembenarkan
“surat kabar ini di terbitkan.

Di dalam ruangan yang sangat
"berharga ini ada baik nya saya sentoh
dengan sepintas lalu tentang sejarah
pergerakan kaum buroh di tanah ayer
' kita yang penoh dengan berbagai2 suka
~dan duka itu untok tatapan dan

renongan para pekerja khusus-nya dan
;' para pembacha umum nya. Semuga
.dengan ada nya gambaran yang akan
' saya choretkan ini akan menjadi meno-
” '.hghn dan pandangan bagi kaum buroh
"‘;-.saluroh nya bergerak dan berjuang
“ justru untok menchapai dan menghasi-
lkan chita2 kaum buroh mewujudkan
.~ satu masharakat sosialis yang maamor,
» adil dan bahagia.

Walau pun kaum buroh di tanah
ayer kita telah wujud sejak adanya
kaum kapitalis dan kaum feodal di
- bumi ini, tetapi selama hya sentiasa
- .t'er tindas dan menjadi mangsa kaum
““modal, feodal dan majikan mereka

dengan sewenang2nya. Kejadian ini
berlaku kerana kaum buroh kita di
- waktu itu lebeh merupakan perkauman
dari bersatu di kalangan se sama
kaum buroh yang tertindas dan di
perah. Dewasa itu semua kaum buroh
yang terbesar umpama nya burch2
- Tionghwa, India dan Jawa masing2
hanya memunyai satu tujuan membu-
roh ia itu mencharik wang sa banya-
- 'k2nya dan di kirimkan pulang ke
¢ Tiongkok, India, dan Indonesia. Yang
.. demikian mereka sentiasa mengalami
hidup memburoh yang pahit dan getir.
" 'Kerana sebahagian besarnya mereka
itu buta huruf dan tidak mempunyai
~ pelajaran tinggi, maka mereka bila
", tertindas hanya pandai mengeloh dan
:  menyerahkan nasib nya kepada belas
" ikhsan majikan2nya, taukeh2-nya atau
pun tuan tanah nya sahaja. Selain
dari itu mereka sentiasa berharap
- bahwa masa dan keadaan akan dapat
~ mengubah nasib nya.

Tetapi apabila peperangan di

" Tiongkok menentang kaum feodal dan
" imperialist Jepun, di India pembero-
ntakan kian hari kian bertambah besar

-untok - melepaskan diri dari belenggu
penjajahan Inggeris dan apakala rakyat
Indonesia mulai mengadakan gerakan2
.untok memperjuangkan kemerdekaan
.-negara nya dari penjajahan Belanda
yang sangat kejam itu, maka buroh2

di tanah ayer kita telah mulai insaf
dan mula mengutip derma2 untok di
kirimkan ka negeri nya masing2. Te-
tapi perbuatan mereka ini maseh
merupakan perkauman dan tidak ada
sangkut paut nya dengan perpaduan
kaum buroh di sini untok memperju-
angkan diri mereka dari penindasan
yang sewenang2 itu.

Tegasnya bahawa semangat ke-
sadaran yang berkiblatkan ke tanah

Di waktu itu orang2 Melayu
sangat sedikit sekali yang memburoh,
kerana mereka sa bahgian besar nya
bekerja di lapangan pekerjaan yang
di  warisi oleh nenek moyang
nya, ia itu menjadi nelayan dan pe-
tani, tetapi mereka ini telah mulai
membanjiri pasaran perburohan bila-
mana sumber2 mata pencharian mere-
ka di laut dan di kebun2 sudah tidak
mendatangkan keuntongan bagi mereka

ayer kita belum terlintas di dalam kerana tekanan kaum modal kaum
jiwa raga nya. feodal.
Terbitnya Suara Kesatuan adalah Tamil dan Bahasa Inggeris. Untok

satu perkara yang menggembirakan hati
anggotaZ Kesatuan kita.

Kita mengetahui gerakan kaum
buroh adalah faktor yang penting di-
dalam gerakan untok memperbaiki si-
stem masharakat. Gerakan kaum buroh
semakin hari semakin berkembang, ini
adalah menunjokkan harapan baik
kepada kaum buroh.

Kita adalah sebuah kesatuan
pekerja2 yang bertanggong jawab, de-
ngan mempunyai dua tujuan iaitu yang
pertama, memperbaiki penghidupan
anggota2 kita, kedua memberi penga-
jaran kepada anggota2 kita supaya
mereka dapat meninggikan Ilmu penge-
-tahuannya.

Kesatuan kita. mempunyai an-
ggota seramai lebeh dari 20,000 orang,
mereka bekerja didalam segala lapa-
ngan perusahaan.

Bukan semua anggota Kesatuan
kita dapat peluang berhubong dengan
pegawai2 Kesatuan kita, mereka tidak
dapat tahu apa yang telah terjadi da-
lam pekerjaan sehari2 Kesatuan. De-
ngan terbitnya Suara Kesatuan ini
diatas kekurangan akan dapat diatasi.
Untok memuaskan kehendak anggota2
Kesatuan kita yang terdiri berbagai2
bangsa itu, maka Suara Kesatuan kita
juga akan diterbitkan dengan menggu-
nakan émpat bahasa iaitu Bahasa
Kebangsaan, Bahasa Tionghoa, Bahasa
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Semangat kesadaran kaum buroh
dalam arti kata bersatu di lapangan
saling bantu membantu dan bila me-
mbila di antara satu sama lain tanpa
mengira bangsa dan kaum ini telah
mulai wujud di waktu tanah ayer kita
di perintah oleh Jepun. Tetapi perpa-
duan mereka‘ ini hanya merupakan
perpaduan di waktu mereka berada di
tempat kerja sahaja dan di waktu
malam bilamana mereka meronda di

sementara ini, kita hanya dapat me-
nerbitkan dengan tiga bahasa sahaja
iaitu Bahasa Kebangsaan, Bahasa
Tionghoa dan Bahasa Inggeris, tentang
Bahasa Tamil pula bila telah kita
mendapat pegawai yang diperlukan,
penerbitan Suara Kesatuan Bahasa
Tamil akan dimulakan. .

Tentang isi2 Suara Kesatuan
ini, termasok Lidah Pengarang, me-
ngenai hal ehwal kesatuan2 dalam
Negara kita dan seterusnya hal2 Ke-
satuan kita, ruangan soal
halaman pekerja2.

jawab dan

Terbitnya Suara Kesatuan kita
yang pertama ini tidak shak lagi
banyak kekurangan sama ada isi2nya
mahu pun chara2 susunannya, oleh
yang demikian bagi pehak kita berha-
rap kepada anggota2 Kesatuan kita
dan para pembacha yang budiman
agar memberikan fikiran dan tegoran

yang ikhlas, yang sehat dan yang
membena supaya dapat diperbaiki
kesalahan2 tersebut,

Akhirnya kita menguchapkan
berbanyak2 terima kaseh kepada Sau-
dara K. M. Byrne, Menteri Undang2
dan Buroh, yang telah bersama2 me-
mberikan sumbangan amanatnya dida-
lam keluaran Suara Kesatuan yang
pertama ini.

Oleh: Jawatan Kuasa Suara Kesatuan.

waktu malam kerana menjaga kampong
yang di mesti-kan itu.

Apakala Jepun menyerah dan di
England tempoh kerajaan nya di pegang
oleh Partai Buroh, maka partai tersebut
telah menggalakan di tanah2 jajahan
nya supaya kaum buroh nya bergerak
sa chara halal, ia itu supaya kaum
buroh mendirikan kesatuan2 buroh nya
dan mereka tidak menghendaki kaum
buroh itu bergerak tanpa di susun di

dalam organisasi2 kaum buroh. Maksud

Partai Buroh British itu ialah supaya
lebeh senang mereka mengawasi pergera

kan dan sipak terajang kaum buroh di

tanah jajahan nya daripada mereka itu
bergerak chara senyap2 atau sechara

di bawah tanah. Selain dari itu mereka °
juga menghendaki agar kaum buroh di

tanah jajahan nya bergerak yang di

dasar - kan kapada rupa dan bentok

Kesatuan Kaum Buroh British.

Maka mulai dari tahun - 1948
mulailah kaum buroh di tanah ayer
kita menempoh sejarah baru dalam
lapangan pergerakan nya ia itu mereka
bergerak dan memperjuangkan nasib
nya melalui kesatuan2 buroch yang di B
dirikan oleh mereka sendiri yang di
galakkan oleh kerajaan penjajah tempa-
tan.

Mulai dari tahun 1948 itulah
kaum buroh kita telah terus berjuang
untok menegakkan keadilan dan kese-
jahteraan kaum pekerja dengan melalui
berbagai2 duka nestapa, halangan dan
rintangan dari penjajah, majikan, teu-
keh dan juga dari petualang2 yang
menjadi tali barut penjajah serta kaum
modal. Pahit getir nya yang di tempoh
dan di alami oleh kaum buroh itu
bukan sahaja mereka telah mengalami
pembuangan kerja, meringgku di pen-
jara, malah ada juga beberapa kaum
buroh kita yang terkorban jiwa. Semua
nya kesatria2 kaum buroch ini bukan
lah berjuang untok kepentingan diri
mereka sendiri, tetapi adalah justru
untok membila nasib kaum burgh
selurohnya yang selama ini tertindas
dan teraniaya oleh kekejaman penjajah
dan kaum modal yang tidak kenal
kesihan dan peri kemanusiaan sesama
manusia.

Pada tahun 1955 rakyat Singa-
pura telah memileh Partai Labour
Front untok memegang teraju pemer-
intahan. Kerana Partai Labour Front
itu berjanji akan membila nasib rakyat
jelata dan kaum buroh khusus nya dan
pemimpin2 nya juga seperti Lim Yew
Hock dan David Marshall sedikit seba-
nyak telah berjaya memperjuangkan
nasib kaum buroh, maka itulah sebab
nya rakyat telah memileh partai terse-
but dengan harapan partai tersebut
dapat membela nya. Tetapi alangkah
hampanya harapan kaum buroh itu
kerana bukan sahaja partai tersebut
telah memungkiri janji2 pilihan raya
nya dan menindas kaum buroh, tetapi
di zaman kerajaan Labour Front lah
kaum burch mengalami penindasan
yang amat terok sekali di dalam seja-
rah perjuangan nya, sahingga banyak
pemimpin2 kaum buroh yang di tangkap.

(Sambong Ka-Muka 11)

‘Alamat’ ‘Pejabat: No.

151, Middle Road,

T

Tels: 33185 & 28880
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